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Message from Dean 

 
SVKM’s NMIMS Kirit P. Mehta School of Law is recognized as a reputed law school in India committed towards the vision of 

providing quality legal education. Here, students gain rich exposure to the professional world of Law through academic excellence, 

research, internship skills, and other student centric activities. Our law school ensures all necessary academic and administrative 

support to the students to be professionals, as per the contemporary needs of the industry, society and nation. Academically, in our 

teaching programmes, contemporary course outlines are designed using Blooms taxonomy that finely blends academic concepts 

with practical applications of Law and interdisciplinary studies are delivered through innovative teaching pedagogies. By 

meticulous mapping of Program Learning Outcomes (PLOs) with Course Learning Outcomes (CLOs), we ensure Assurance of 

Learning (AOL) in our courses. 

Law being a dynamic discipline is always in a flux. Unless one possesses critical thinking and analytical skills, meaningful 

comprehension of legal discourse is not possible. Lawyers must possess logical argumentative skills for which nurturing research 

skills becomes imperative. In KPMSOL, various research-based committees including Centre for Excellence and Law Review 

committee aim to promote research excellence among students. With active guidance by expert faculty members, a good number 

of students publish in peer-reviewed index journals. To meet the interdisciplinary needs of the B.A. LL.B. (Hons.) and B.B.A. LL.B. 

(Hons.) programme, our law school possesses experienced core faculties from diverse specializations in different subjects and 

streams. In addition, reputed academicians, renowned professional lawyers, Law firm consultants, and practitioners are invited as 

visiting professors to provide practical exposure of the legal profession to students. 

The school conducts, Distinguished Lectures, Competitions including Moot Court, Mediation, Debates, MUN, Legal Awareness 

Camps, In-house Seminars, Research Publications, Conferences, Workshops, Faculty Development Programs, Research Papers 

presentations by students, Projects, Internships, Cultural programs, Poetry / Quiz / Drama Clubs, etc. for the overall development 

of the student. As a placement driven University, our dedicated Placement team proactively assists students for internship 

opportunities and career placements. 

KPMSOL aims to be one of the best institutes of legal education in the world. We aim to produce successful, socially responsible 

and accountable professionals. Our goal is to provide secular, inclusive, humane, modern and updated education as well as training 

to the young brains and to ensure that after obtaining Convocation from KPMSOL, they prove to be good human beings and 

successful individuals in life with happiness. We ensure that the students of KPMSOL become an asset to the organization they 

serve and work with compassion and dedication in future. 

To achieve the aforesaid, we provide non-academic support including modern campus with latest amenities and facilities, well 

equipped Classrooms, Multipurpose Halls, Libraries, IT Labs, Resource Centres, Moot Court, Legal Aid Clinic, Placement Cell, 

Personality Enhancement and Development Cells, Cafeteria, Medical Facilities, Sports facilities and appropriate Professional 

Security of the Campus, to ensure the manifold development of the personality of the students, staff and faculty members, ensuring 

their pro-active involvement in the development of the law school. KPMSOL, therefore, is not merely an educational campus but a 

place catering to the wholesome development of the personality of the student that equips them to face the competitive world with 

utmost zeal and enthusiasm, with a high degree of intellectual and emotional quotient. 

With these words, I welcome you to KPMSOL. 

 

Dr. Durgambini Patel 

Dean 
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Dear Esteemed Students, 

 

A hearty welcome to NMIMS Bangalore, an institution known for its dynamism and excellence in education. 

As you step into our vibrant campus, nestled across locations - the main campus at Bannerghatta, you embark 

on a journey that promises to be transformative and enriching. It is a privilege to have you join us, becoming 

an integral part of our legacy. 

 

At NMIMS Bangalore, we take immense pride in our distinguished programs. This longevity also provides us 

with a strong network of alumni who are excited to engage with and guide new students, fostering a culture of 

mentorship and collaboration. 

 

Our commitment to your holistic development is unwavering. Throughout your tenure, we strive to offer an 

unforgettable blend of academic rigor and extra-curricular engagement. The dedicated faculty ensure the 

academic aspect is robust, while our diverse Clubs and Committees open doors to a wide range of 

extracurricular pursuits. These avenues for exploration are designed to mold well-rounded individuals who 

are not only proficient in their chosen fields but are also equipped with the skills and perspectives necessary 

to thrive in a dynamic world. 

 

As testament to our dedication, the excellence of our students shines through. The growth trajectory of 

NMIMS Bangalore is steadfast. We are committed to expanding our horizons, creating new opportunities, and 

enhancing our academic offerings. Our focus on education and overall development remains paramount, 

ensuring that every student undergoes a transformative journey during their time with us. As you navigate the 

halls of NMIMS Bangalore, you'll find an environment that nurtures creativity, critical thinking, and ethical 

leadership, preparing you to excel in your future endeavors. 

 

Your presence here is a testament to your aspirations and dedication. We encourage you to embrace this 

chapter fully, immerse yourself in the plethora of opportunities that await, and contribute wholeheartedly to 

the NMIMS legacy. Together, we shall continue to elevate Brand NMIMS Bangalore and shape a brighter 

future. 

 

Here's to a rewarding and enriching journey ahead! 
 

        Warm regards, 

 

 

          

         Director, NMIMS Bangalore 
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Note: - SRB Part II has to be read in conjunction with the SRB Part I. 
 

1. Any other Academic/general inputs, Rules Policies at school level 

General Guidelines:  

1. Students should wear mask (washable face cover or disposable) when traveling and in the College premises in case of 

illness. 

2. Social distancing norms to be practiced by Students in College. 

3. Avoid visiting crowded areas. 

4. Students to maintain good personal hygiene. 

5. Cough etiquettes should be strictly followed in College premises. 

6. Use of handkerchief and personal sanitizer should be followed by Students, if unwell. 

7. To take precautionary leave if required, for a couple of days, in case severely unwell. 

8. Students to follow isolation and quarantine guidelines till required medical tests and reports clear them of spread of 

infection. 

9. Inform College in case if tested positive with Test reports for Covid 19, so that necessary precautions are taken by other 

students. 
 

1.1 Academic Guidelines: 
 

1.1.1. The use of cell phones in class rooms is strictly prohibited. Strict action would be taken against students using 

cell phones in the class room or even keeping cell phones on silent mode. On violation of this rule, the cell 

phone would be confiscated and would be returned only after a written apology. 

However, a student may be allowed to use a cell phone after seeking special permission from concerned 
faculty, for a specific period of time and for academic purpose only. 

 

1.1.2. All the Technical equipment can be handled by students only in the presence of a faculty or any such 
authority. The class would collectively bear the losses for repairing the damaged equipment in case of the 
concerned students not accepting his/her fault. All furniture in the classroom has to be used in proper manner. 
Any damage to furniture will result into collecting fine from the responsible student or the entire class if the 
concerned students not accepting his/her fault. 

 

1.1.3. All official communication will be done only through Student Portal, therefore all students should visit 
the Student Portal regularly before and after the classes, while entering and leaving the campus, so as not to 
miss any urgent notification. It will not be available by any other source of communication. 

 
1.1.4. Misconduct of any sort from any student would be dealt with strictly. Any student resorting to any indecent, 

unruly behavior or causing disturbance, annoyance or raising voice for any reason which results in irritating 
or disturbing any other person, shall be considered as ‘misconduct’ and would be dealt with accordingly. 
Parents will be intimated and called to school, if their ward is responsible for any misconduct. 

 
1.1.5. Students are expected to come in decent professional attire on all days of the week. It will be compulsory to 

wear uniform every Friday and Saturday. No attendance will be granted to students for not wearing the 
uniform on Friday and Saturday. 

 

Uniform: White Shirt- Black Trouser-Black Blazer/Suit-Black Tie 

1.1.6. Students are requested to once again note, “that the deadline for the submission of projects, presentations 
and/or date declared for viva shall be final under all circumstances. Under exceptional circumstances, written 
request from a parent may be considered with the deduction of 2 marks with every passing day”. Students 
would be expected to get a letter from their parents for not seeking such condonation in future. 

 

1.1.7. Students are requested to monitor their attendance regularly. All doubts regarding attendance should be 

clarified with concerned faculty within appropriate time (at the end of each class during recess or at the end 

of class hours of the day.) 
 

1.1.8. If the student is marked absent even when present, he/she should immediately inform the concerned faculties 
by submitting a written application justifying his/her stand. 
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 Students can check their attendance on Student Portal. If the student has any issue or finds any discrepancy 

in their attendance, they should inform the office in writing regarding the same within 3 days of the 
publication of attendance record through the concerned faculty. No claim shall be entertained under any 

circumstances after that. 

 
1.1.9. Parents of the students shall be intimated with attendance record of their ward if the student has less than 

80% attendance on monthly basis through email/sms/ phone call. Students have to notify the administrative 
office in case of change in any contact information of parents. Parents will be called to school to discuss the 
consequences of remaining absent. 

 
1.1.10. If the student remains absent due to any medical issues, they should submit medical certificate along with 

copy of all the medical reports to the office within 3 days of joining back the classes after medical leave. No 

certificate shall be entertained after that, under any circumstances. 

 
1.1.11. Final attendance of Semester/Trimester will be published on Student Portal. If the student has any issues 

regarding attendance, the student will notify the Dean in writing, the same will be placed before an appeal 

committee consisting of Dean, Assistant Registrar, Co-ordinator and 2 Faculty members of KPMSOL. The 
decision of the appeal committee will be final. 

 
1.1.12. If students require any of the classrooms after the regular lectures, a written permission has to be taken by 

the concerned student from the administrative office of the School, to occupy the classroom. For any damage 

in the classroom during that period, the concerned student/students have to bear the damages. 

1.1.13. List of Awards (Provisional List): 

Preamble: 

A policy for acknowledging academic achievements by students is a directional step towards promoting 

excellence in their performance on a sustainable basis. This framework and process for honouring the 

students with an academic award or notation to recognize the level of high scholarship and achievements, 

demonstrated by top few achievers. The award’s list will include – 

 

 ‘Best All-rounder Award’ 

 

1.1.14. Best All-rounder Award 

 

 Students who have displayed their best performance in academics, co-curricular and extra-curricular 

activities at the end of year. Applications will be called from students addressed to the Dean for 

consideration. 

 A committee will be constituted comprising of external experts and internal members of KPMSOL 

to screen nominations based on pre-set parameters for the award to be decided by the Committee 

from year to year. 

1.2 Program Validity: 

 

In continuation to the re-admission rules explained in Part I of this SRB, the maximum duration permissible for completion 

of the programme (in years) are mentioned in the table below: 

 
 

 

Sr. No. Name of the programme 
Duration of the programme 

(in years) 

Maximum duration permissible for 

completion the programme (in years) 
1  B.A., LL.B (Hons.) 5 7 

2 B.B.A., LL.B (Hons.) 5 7 
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1.3 Discipline Norms and Penalty: 
 

In continuation to the Discipline Norms and Penalty explained in Part I of this SRB, the names of committee members 
of the school are as follow: 

 

1.4.1 Anti-Ragging Committee and Disciplinary Committee 
 

 

 

1.4.2  Woman Grievance Redressal / Sexual Harassment Committee 

 

 

1.4.3 Student Grievance Redressal Committee (Institutional/Departmental/Collegiate): 

 
Members 

Dr. Mallika Srivastava Chairperson Mallika.Srivastava@nmims.edu      9561122221 
Dr. Barnabas. N Member Barnabas.N@nmims.edu 9481475606 

Prof. Anand Prakash Member anand.prakash@nmims.edu 8076832949 

Dr. Sindhu Palonnath mana Member sindhu.palonnathmana@nmims.edu 9892828504 

Prof. Sweta Sethia Member Sweta.Sethia@nmims.edu 9538015474 

Dr. Tanaya Majumder Member Tanaya.Majumder@nmims.edu         8981329564 

Ms. Kalashri. K. N Member kalashri.kn@nmims.edu 8792838912 

Prof. Ameya Sapre Member Secretary ameya.s@nmims.edu 9826189896 

 

 

 

Anti-Ragging Committee : 
Members 

Dr. Deepak Sharma Chairperson Deepak.Sharma@nmims.edu  8826955643 

Dr. A. Aparna Member Aparna.A@nmims.edu  9449010723 

Dr. Awantika Rajauria  Member awantika.rajauria@nmims.edu  9251009799 

Prof. Sweta Sethia Member Sweta.Sethia@nmims.edu  9538015474 

Prof. Gavin Dsouza Member gavin.dSouza@nmims.edu  9623498669 

Dr. Prerona Baruah Member prerona.baruah@nmims.edu  7663046049 

Dr. Kush Karla Member Secretary kush.kalra@nmims.edu 9711128466 

Ms. Smita Ram  NGO Member smita@rangde.in 9686114608 

Police Station In charge Sub Inspector Sp-bangalorerural@kar.gov.in 080-27828595 

Ms. Mahima Guwalani Student Council member mahima.guwalani366@nmims.edu.in 9893783723 

Ms. Tripti Singh Parent triptidpjaipur@gmail.com 9784624000 

Disciplinary Committee:    

Dr. Samraggi Chakraborty Chairperson  samraggi.chakraborty@nmims.edu 7619182637 

Ms. Kalashri. K. N Member kalashri.kn@nmims.edu  8792838912 

Mr. Vishnu Bhat Member Vishnu.Bhat@nmims.edu  9449984692 

Prof. Alisha Thomas Member Secretary alisha.thomas@nmims.edu 8511448288 

Members 

Dr. Tanmeet Sahiwal Chairperson tanmeet.sahiwal@nmims.edu  9780581218 

Dr. Mallika Srivastava Member Mallika.Srivastava@nmims.edu  9561122221 

Prof.  Ramprrasadh Goarty Member ramprrasadh.goarty@nmims.edu          9885300874 

Dr. Sreeleakha. P Member Sreeleakha.P@nmims.edu  9880302813 
Dr. Priyam Ghosh Member priyam.ghosh@nmims.edu  8100760744 

Prof. Revathy Muniyasamy  Member muniyasamy.revathy@nmims.edu  9500990447 

Prof. Anwesha Chattopadhyay Member anwesha.chattopadhyay@nmims.edu  9986727405 

Dr. Samraggi Chakraborty Member Secretary samraggi.chakraborty@nmims.edu  7619182637 

Women member from a NGO    

mailto:Mallika.Srivastava@nmims.edu
mailto:Barnabas.N@nmims.edu
mailto:anand.prakash@nmims.edu
mailto:sindhu.palonnathmana@nmims.edu
mailto:Sweta.Sethia@nmims.edu
mailto:Tanaya.Majumder@nmims.edu
mailto:kalashri.kn@nmims.edu
mailto:ameya.s@nmims.edu
mailto:Deepak.Sharma@nmims.edu
mailto:Aparna.A@nmims.edu
mailto:awantika.rajauria@nmims.edu
mailto:Sweta.Sethia@nmims.edu
mailto:gavin.dSouza@nmims.edu
mailto:prerona.baruah@nmims.edu
mailto:smita@rangde.in
mailto:Sp-bangalorerural@kar.gov.in
mailto:triptidpjaipur@gmail.com
mailto:samraggi.chakraborty@nmims.edu
mailto:kalashri.kn@nmims.edu
mailto:Vishnu.Bhat@nmims.edu
mailto:tanmeet.sahiwal@nmims.edu
mailto:Mallika.Srivastava@nmims.edu
mailto:ramprrasadh.goarty@nmims.edu
mailto:Sreeleakha.P@nmims.edu
mailto:priyam.ghosh@nmims.edu
mailto:muniyasamy.revathy@nmims.edu
mailto:anwesha.chattopadhyay@nmims.edu
mailto:samraggi.chakraborty@nmims.edu
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2. Placement Guidelines: 

 

NMIMS is a premier University of the country and the B-school is in existence for over four decades. Over the years it 

has earned recognition from industry & professional associations, corporates, peer group institutions and accreditation 

agencies. All these laurels and recognitions would have been incomplete without the support of the corporate world. Our 

alumni occupy senior positions in leading companies across sectors. 

NMIMS is also a great place to recruit potential young managers and business leaders. Leading companies across sectors 

consider our students for recruitments/ internships. As we have cordial relations with the corporate world, many 

companies have supported us even during tough times. We would like to continue this mutually symbiotic relationship. 

Hence, it is expected that students understand this sentiment and behave responsibly at all times. Any untoward incident 

will jeopardize this association and have serious repercussions for placements and for the future. 

The corporate world expects students to display high standards of professional knowledge, capability and excellence. 

Recruiters also look for candidates who are clear about their long-term plans, the sector they want to be and profile they 

want to undertake. 

Placement assistance is offered to students of various programs across Schools & Campuses. The Placement Office 

facilitates the process of placements – internship & recruitment by creating an interface between recruiters and students. 

Efforts are made to market the programs with their merits with an endeavour to get companies to offer internships/recruit 

students. The selection process specified by the company is followed. The PlaceCom - Placement Committee of students 

is actively involved in the placement activities – contacting/visiting companies located in metros & major cities for 

placement presentations and also coordinate various activities during the placement processes. 

The Placement Office devises placement guidelines that are in the larger interest of the School and students, in 

consultation with students and faculty. 

Students are expected to maintain decorum and abide by the guidelines during placement processes. In the event of non- 

conformance to the placement guidelines, the School reserves the right to initiate corrective action. 
s 

                   The Placement process typically involves – 

 Batch Preparation 

 Pre Placement Talks 

 Internships/Projects 

 Final Placements 
 

2.1 Batch Preparation: 

The Comprehensive Batch Preparation Program is to enhance the suitability of candidates and orient them to industry 

practices and expectations. 

a. Interactive sessions with alumni/industry experts in various profiles that help students to gain clarity on 
role/fit, understanding expectations of the company, future prospects - career evolution, right 

approach for cracking interviews, listen to first-hand experience & get a feel of life in a particular profile 

etc. 

b. Interaction with seniors who have undergone internships in companies. 

c. Assigning seniors or alumni as mentors to guide students. 

d. Mock interviews with alumni/corporates to get a direct feedback from people in relevant industries. 

e. Guest talks and workshops on various topics from corporates. 

f. Resume building as per guidelines 

g. Soft skills training etc. 
 

 

2.1.1 Prior to the commencement of the selection process it is expected that students should be having a fair idea 

about their interest, sector and specialization or at least have some long term vision of where they want to be and 

should direct their efforts accordingly. A bit of clarity will help students land a good internship/job. 

2.1.2 Hence students should do a thorough research about the company, the business, the sector, other players in the 

sector, the financials etc. and be prepared with a background and fact file prior to the process. Also some additional 

information – the number of interns/recruits in the past, whether the company has a PPO policy, the roles offered, 
the experience of seniors who interned with the company etc. will be of help. 

2.1.3 The Placement Office also involves companies in a number of Campus Engagement activities – contests, projects, 

workshops, seminars, and guest talks etc. that would benefit a larger number of students and also help in promoting 

the excellent quality of the batch. 

2.1.4 Based on the guidelines, students will have to prepare their resume that would encapsulate info about academics, 

work experience, internship, co-curricular activities, extracurricular activities, projects, awards, achievements, 

hobbies etc. 
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2.2 Pre-Placement Talk – PPT 
PPT’s are a medium wherein the company officials disseminate information regarding the company, the profile, the 

compensation etc. and clarify the queries of students. The company officials invest time and effort to disseminate info 

and the interactive session will make them feel visiting our campus was worth it. Hence students are requested to 

participate and ask relevant questions. 
 

2.3 Internships/Projects 
2.3.2 The Placement Office makes all efforts to reach out for internships across varied sectors, companies and profiles. 

Based on ones’ interests and capabilities one should seek internships. Choosing the correct company for 

internships and performing up to the mark is of utmost importance. 

2.3.3 The Internships are not only a window to the corporate world but also a relationship-building tool for NMIMS. It 

allows the companies to have a look at the talent at NMIMS, thereby strengthening Final Placements. 

2.3.4 Internships are an integral part of the curriculum for securing the degree. It is a great learning platform for our 

students and goes a long way in shaping the learning obtained in the classroom. This experience is of immense 

use to students to enable them to acclimatize themselves to the intricacies of the corporate world. 

2.3.5 The project is expected to build on the theoretical learning with practical experience and help students to identify 
the gaps in their learning, which they can attempt to fill in. They could also discover areas of interest and future 

career options. 

2.3.6 Interactions during the internships both with other interns as well as employees help students to understand the 

expectations/needs of the organization, the sector in general, to identify the gaps in their learning and in orienting 

oneself towards the sector and developing the required skill sets to emerge as the most suitable candidate. 

2.3.7 Internships also hold a special significance as it is an apt mechanism for companies to spot bright talent early. 

Many companies have structured internship process which is used as a ‘testing ground’ to gain a direct 

understanding of the skill and ability of students leading to declaration of PPO’s/PPI’s. NMIMS too encourages 

candidates to work towards such offers that are based on internship performance. 

2.3.8 Pre Placement Offer (PPO) is an Offer by the company to the intern acknowledging the excellent work done 

during the internship. Pre Placement Interview (PPI) is an opportunity by the company for the intern to be directly 

selected for the interview for final placements. Thus, the students should be careful in applying to the companies 
of their choice and should put in all efforts to convert the internship into an Offer. Thus, the seriousness of this 

cannot be overstated. 

2.3.9 While feedback from the company is sought, the internship is also evaluated by School that could involve faculty 

guide monitoring the performance; periodic report submissions, evaluations, Viva Voce etc. 
 

 

2.4 Final Placements 

2.4.2 Leading companies across sectors aspire to recruit students of NMIMS. Each company has its own set of 

characteristics or qualities that they look for in a candidate. Hence, the company devises the eligibility criteria and 

selection process accordingly. 

2.4.3 The process of selection starts with inviting applications based on the eligibility, profile, project, 

stipend/compensation details shared by the company. The applications of applicants are then sent to companies. 

Students are required to check their emails/Placement Portal/Student Portal, etc. regularly for information updates. 

2.4.4 Every effort will be made to facilitate the placement process. However, it is the effort of the student that gets 

him/her selected for the job. Not getting selected for internships or during final placements in the first few 

companies should not lead to panic. Students are advised not to switch profiles in anxiety or haste. 

2.4.5 Companies could have one or multiple rounds for selection – case analysis, group discussion, group exercises, 
interviews etc. Reasons like location, family issues etc. should not be constraints to students. They are expected 

to be mobile and have the capability to adjust and adapt and respond to emergent situations successfully. 

2.4.6 Students who wish to drop out of the placement process are expected to formally notify the Placement Office vide 

the ‘Opted Out Form’ mentioning the reason, which could be higher studies, entrepreneurship, family business, 

seeking placements on their own giving with the names of such companies and details. The reason being, to iron 

out any hitches that may crop up later as the Placement Office approaches many companies and would like to 

continue the cordial relationship with them. 
 

Each of the Schools will be sharing to the batch, guidelines related to Resume, PPT, Internships, PPO’s/PPI’s, 

Final Placements etc. and it is expected that students follow the same. The School reserves the right to change, 

modify the guidelines in the best interest of the batch. Students are free to approach the Placement Office for any 

queries or guidance. 
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2.5. Internship Policy 

The following changes are proposed in the Internship Policy. 
 

2.5.1. Each year, students will get a 4-week window during their summer vacation (Mid-April to end of June) for the 

Compulsory Internship. 

2.5.2. Each Year, the internship will be evaluated on the basis of 20 Marks. The evaluation will be on the basis of 

Internship Report (10 Marks) and Viva (10 Marks). The Viva will be conducted by a Core Faculty. 

2.5.3. At the end of 5 years, the total marks out of 100 will be reflected in the Mark sheet of the Students as directed by 

BCI. 

2.5.4. The Internships will be as under: 
 

YEAR INTERNSHIP DETAILS MARKS 

I NGO, Trial Court, Research under guidance of Faculty 20 

II Lower Courts, Tribunals, Start-ups etc. 20 

III High Courts, Law Firms, In-House etc. 20 

IV High Courts, Law Firms, In-house, Judiciary etc. 20 

V Long Term Internship/Internship in any of the above 20 

2.5.5. Note: The aforesaid classification is only illustrative. In the first and second year, students will be encouraged to 

work in NGOs/ Trial Courts in their respective home-towns. Students can also do research under the guidance of 
a core faculty and the same shall be treated as Internship if the concerned faculty deems fit. 

 

2.5.6. At no given point of time should it be assumed by the students that it is entirely the responsibility of the University 

to find internships for students. 

 

2.5.7.  The University shall be under no obligation to provide internship to students as per the student preference with 

respect to location/work/timings etc. 

 

2.5.8.  In the other Semester Break, i.e., October-November, the students shall be at liberty to go for their optional 

internship if they so desire. 

 

2.5.9. In the event the University cannot provide internship to a student during the compulsory internship break or the 

student fails to intern during the compulsory internship break due to some exigency, the optional internship (as 
mentioned in 2.5.5.) shall be evaluated. 

 

2.5.10. The evaluation of internship will take place immediately after the students resume college for the next academic 

year. 

 

2.5.11.  For final year students, evaluation will take place throughout the year, as soon as they complete a 4-week 

internship at the place where they are interning. However, the final year internship report has to be submitted at 

least one month prior to the culmination of the academic year. 
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3 Guidelines for International Student Exchange Program (Wherever applicable) 

 

        3.1 Introduction  
 

NMIMS Deemed-to-be-University has developed an extensive International Students Exchange Program in order to 

provide a cross cultural exposure and a global perspective to the students apart from classroom teaching. This is 

managed by Department of International Linkages of the University. The Exchange Program has become increasingly 

popular with the students and every year students get a chance to spend Semester/Trimesters at a partner Institute. With 

the dedicated efforts of the International Linkages department, efforts are ongoing to have larger number of students to 

avail of this unique opportunity in every school. Students at NMIMS also benefit from interacting with overseas students 

who visit us as part of NMIMS Inbound exchange program and International Immersions. 
 

 

 
 

3.2  Preamble 

In a world that is increasingly interdependent, it is imperative for the NMIMS Deemed-to-be-University to have an 

internationalization agenda. This involves creation of a multi ethnic environment in our programs on our campus. 

This can happen only when students from different countries and communities join NMIMS programs. 

 

This policy on internationalization seeks to clarify the philosophy behind the NMIMS Deemed-to-be-University’s 

Internationalization program and sets out the eligibility of students to apply for an international exchange program. 

It also sets out the selection criteria and guidelines for assessing applications and the expectations from the students 

going for the exchange program.  

This policy also lays out the facilities for international students in our programs and also the expectations from 

them. We expect our foreign students to conduct themselves at par with other Indian students. 

 

To aggressively pursue the internalization agenda, NMIMS has signed MOUs with leading Universities. MOUs 

applicable for NMIMS schools as given below:  

 

1. The University Level: 

 University of New South Wales, AUSTRALIA  

 Clark University, USA  

 University of California, Berkeley, USA – Summer Sessions 

 University of Texas at Dallas, USA 

 Illinois Institute of Technology, USA 

 Florida International University, USA 

 Stony Brook University, USA 

 Columbia University School of Professional Studies, USA 

 Kings College London, UK 

 University of Bristol, UK 

 University of Leeds, UK 

 Virginia Tech. University, USA 

 University of Memphis, USA 

 University of Guelph, CANADA 

 University of Essex, UK 

 University of Western Australia, AUSTRALIA 

 University of Chester, UK 

 University of Stirling, UK 

 Warwick Manufacturing Group, University of Warwick, UK 

  The University of Zaragoza, SPAIN 

 Daffodil International University, BANGLADESH 

 University of Liberal Arts, BANGLADESH 

 Varna University of Management, BANGLADESH 

 Cranfield University, UK 

 The University of Danang, VIETNAM 

 Monash University, AUSTRALIA 

 University at Binghamton, State University of New York, USA 
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2. School of Business Management (SBM):  

 HEC Lausanne, SWITZERLAND  

 The Grenoble Ecole de Management, FRANCE   

 KEDGE Business School, FRANCE  

 NEOMA Business School, FRANCE 

 HLL Leipzig School of Management, GERMANY  

 IESEG School of Management, Lille, Paris, FRANCE  

 University of Erlangen-Nurnberg, GERMANY 

 Europa Universitat Flensburg- EUF, GERMANY 

 ESSCA Ecole De Management, FRANCE  

 EDHEC Business School, FRANCE 

 Purdue University, USA  

 University of Texas at Dallas, USA 

 Florida International University, USA 

 University of South Florida, USA 

 Excelia FRANCE 

 Arizona State University – Thunderbird School of Global Management, USA 

 

3. School of Technology Management & Engineering (MPSTME):  

 Virginia Tech, USA 

 Stevens Institute of Technology, USA  

 University of New South Wales, AUSTRALIA 

 Western Sydney University, AUSTRALIA 

 University at Buffalo, State University of New York 

 Hochschule Karlsruhe University of Applied Sciences 

 HTWG Konstanz – University of Applied Sciences, GERMANY 
 

4. School of Architecture (BSSA): 

 University of Nebrija, SPAIN 

 
5. School of Commerce (ASMSOC) 

 University of Bristol UK 

 University of South Australia, AUSTRALIA 

 University of Wollongong – AUSTRALIA 

 University of California Riverside, USA 

 State University of New York at Albany, USA 

 Clark University, USA 

 University of Dallas – USA 

 HEC Lausanne, SWITZERLAND 

 Excelia, FRANCE 

 The University of Queensland, AUSTRALIA 

 The University of Leeds, UK 

 The University of Western Australia, AUSTRALIA 
 

6. School of Economics (SAMSOE)  

 University of California Riverside, USA  

 Clark University, USA 

 University of Wollongong - AUSTRALIA  

 Dalhousie University – CANADA 

 University of Bristol – UK 

 University of South Australia, AUSTRALIA 

 HEC Lausanne, SWITZERLAND 

 The University of Queensland, AUSTRALIA 

 The University of Leeds, UK 

 Virginia Tech, USA 
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7. School of Branding and Advertising 

 The University of Queensland, AUSTRALIA 

 University of California Riverside, USA 

    University of South Australia, AUSTRALIA 
 

8. School of Science (SDSOS) 

 The University of Leeds 

 

9. Kirit P. Mehta School of Law (KPMSOL) 

 

 Benjamin N. Cardozo School of Law – Yeshiva University  

 

3.3 Eligibility 

Students are selected by respective Deans of Schools on a competitive basis that reflects the academic standing, 

motivation, seriousness of purpose, communication skills, social maturity and adaptability. International students 

coming to our campus are recommended by respective partner’s university on merit basis and language proficiency 

in English. 

 

       All full time program students are eligible to apply for the exchange program if they have:  

3.3.1 Completed the eligibility year of program as defined by respective Deans/Directors of school 

3.3.2 Have a minimum CGPA of 2.25 and above as defined by respective Deans/ Directors of School. 

3.3.3 Eligibility of International students coming to our campus recommended by the partner university should 

satisfy the eligibility criteria as per the memorandum of understanding signed between the Universities/ 

Schools. 

 

3.4 Selection Criteria and Conditions  

3.4.1 As defined by respective Deans/Directors of Schools 

3.4.2 Defined by MoU between Partner University and NMIMS for incoming students  

 

3.5 Cost and Expenses 

Costs and expenses for participating in the exchange program are governed by the MOU signed by NMIMS and 

the host School. 

      In addition of the above, all students are required to pay for their: 

3.5.1 Accommodation and daily living expenses including study materials 

3.5.2 Travel Expenses 

3.5.3 Passport and visa costs 

3.5.4 Insurance cover 

3.5.5 Any other incidental costs 

 

3.6 Application procedure for students and Expectations from students 

3.6.1 Students have to apply in specified application form as defined by respective Deans/ Directors of schools. 

Candidates with completed and accurate application will be interviewed by the International Linkages 

office.  Successful candidates will then be nominated to the respective partner universities following 

which they have to complete the online application as instructions received from partner university via 

email. 
3.6.2 The list of courses that a student intends to take up in the partner institute should be clearly mentioned. 

For those who wish to apply in more than one institute, the lists of the courses in each of these institutes 

should be mentioned. 

3.6.3 Upon joining the partner institute, the courses the students intend to take up should be finalized and 

communicated for approval to the NMIMS School authorities  

3.6.4 Students need to ensure that they do not get any fail grade in the courses undertaken in the partner 

institute because many partnering institutes do not conduct re-examination.  

3.6.5 Other criteria as defined by Deans/Directors of the Schools. 

 

3.7  Code of Conduct 

While abroad, the students are subjected to the rules and regulations of the host institution, the laws of the host 

country and the student code of conduct from NMIMS Deemed-to-be-University. Each student is an ambassador of 
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NMIMS Deemed-to-be-University and should conduct in an appropriate manner at all times that is reflective of the 

code of conduct required by NMIMS and that of the overseas host institution. 

 

3.8 Enclosures: 

Undertaking to be given by student of NMIMS Deemed-to-be University’s student going on International 

Immersion. 

Note: Schools to ensure that copy of Application Form compulsorily reaches Director- International Linkages department 

for records. 
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4. Examination Guidelines (ICA / TEE, Passing Criteria, Grading system, method of calculation of CGPA, Re- 

Examination, exceptional cases – medical etc.) 

Examination weightages and credits 

Break up for continuous evaluation of each course will be as under: 

A student would undergo continuous assessment for each course/subject in all the semesters/ trimesters. Various 

components of such continuous assessment would be as decided by the respective course/ subject teacher/ faculty and 

approved by Dean /Director of the school concerned. 
 

 

 

Component Marks 

Test I, Quiz, Group Discussion, Class Participation 50 

Final term/ Term-end examination (University) 50 

100 

Term-end-exam Passing Criteria for each Course: 

Term End Examination (TEE) 

 A Student must secure a minimum of 40% of the total maximum marks allotted to the Course/Subject in order to 

be declared as successful. 

Aggregate Passing: 

 To pass in a particular subject in any of the Term end examination or Term end re-examination, student must 

secure a minimum of 40% marks of the total maximum marks of that subject, in the Term end examination. 

 “F” Grade would be awarded, where marks obtained are less than 40% in aggregate or where the marks obtained 

in the Term end examination are less than 40% of the total maximum marks of the respective course. 

 Students who obtain marks between 40 and 49.99 would be awarded ‘D’ grade (low pass). Please refer ‘Grading’ 

scheme given below. 

 A student cannot have more than 2 ‘D’ grades during an academic year. A student having more than 2 ‘D’ grade 

                              will not be promoted to the next academic year of the program. These ‘D’ grades would be computed after re-     

                              examination. 

 For subjects, which has only Internal Continuous Assessment component, passing will be at 40%. 

 There is no provision for award of grace marks to any student. 

 

Non – fulfilment of Passing Criteria 

 

A student, who has failed to fulfil the passing criteria as given above, will be required to appear for semester-end re- 

examination which will be conducted immediately after declaration of results of the said regular semester-end examination. 

The internal marks will be carried forward for the re-examination. A student has to submit an online re-examination form 

available on students’ SAP portal. Such students who fail to submit the form will not be allowed to appear for the re- 

examination. 

 

A student who has failed to fulfil the passing criteria of either odd or even semester (of respective years) after re- 

examination, the student will not be promoted to the subsequent year of the program. 

 

Remedial classes would be organized by the School for all the students who fail to fulfil the passing criteria as mentioned 

above, before the conduct of the re-examination. However these remedial classes will be on demand from students and if 

a student registers for remedial classes, he / she is expected to maintain 100% attendance. If any student feels that he / she 

can manage without remedial classes, students can study on their own and appear for the re-examination. Later on, such 

students cannot complain, if they fail to clear re-examination. 
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Note: Remedial classes will be conducted by the faculty on demand, if numbers of students are more than 20. Otherwise, 

students can get their doubts cleared from the faculty on one to one basis. 

 

In case, the student fails even in the re-examination/s of either odd or even semesters, which are so held, he/ she will not 

be promoted to the next year of the programme. Such student/s will have two choices to make. (1) He/ she can appear at 

the Term End Examination of the same year of the program in next academic year Or (2) seek re-admission for the said 

entire year. Students who have got any “F” grade or more than 2 ‘D’ grade/s and do not want to take re-admission, are 

allowed to appear for the Term End Examination in the subsequent academic year along with the students of next batch, 

depending on, in which semester he/she has failed or got D. For example: if a student gets more than 2 D, or any F grade 

in Semester - I, he/ she has to appear for the subsequent year Term End Examination of Semester-I whenever it is 

conducted, so is the case with Semester-II, by paying necessary re-examination fees. 

 

In case of obtaining D or F grades even in this attempt, student will be given another re-examination chance to clear the 

same. 

It is the responsibility of such students to keep him/ her informed about such examination dates (time table). In this case, 

their Internal Continuous Assessment marks will be carried forward and they will be allowed only for Term End 

Examination. 

 

If, in any case, students feel that he/she wants to improve their ICA, because of which they have scored F or D, they are 

eligible to take re admission for the complete academic year. In case of re-admission, the earlier results will stand null & 

void. Students have to appear as fresh candidates for both ICA & TEE. 
 
 

 
 

[  

Progression to the subsequent year of the program 

 

A student will be promoted to the subsequent year of the programme only when he/ she has no F grade and/ or not more 

than 2 D grades in the year after re-examination. 

 

Grading System: 

 The University follows a letter grading system leading to the award of a four-point Grade Point Average (GPA) 

for each term and Cumulative Grade Point Average (CGPA) for all the terms until date. 

 ‘Letter grades’ and corresponding ‘grade points’ are as under: 
 

Grade Points Class interval of marks 

A+ 4 100% 85% 

A 3.75 84.99% 81% 

A- 3.5 80.99% 77% 

B+ 3.25 76.99% 73% 

B 3 72.99% 69% 

B- 2.75 68.99% 65% 

C+ 2.5 64.99% 61% 

C 2.25 60.99% 57% 

C- 2 56.99% 50% 

D 1.5 49.99% 40% 

F 0 39% 0 
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Calculation of GPA (Grade Point Average): 

Grade point Average for a term will be computed by dividing, the sum of product of grade point of each course/subjects 

and credit value assigned to each respective course by the sum of credits assigned to all the courses / subjects for the related 

term. 
 

 
GPA 

∑ CG 
 

∑ C        
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Calculation of CGPA (Cumulative Grade Point Average): 

 

Cumulative Grade Point Average up to and including a term will be computed by dividing the sum of product of grade 

point of each course / subject and credit value assigned to each respective course by the sum of credits assigned to all the 

courses / subjects up to and including the related term till date. 

 

                                                                                CGPA                         ∑ 

CG 
 

∑ C 

Here: 

C = Credit value assigned to a course /subject 

 

G = Grade point value assigned to a student for course / subject corresponding to the letter grade (refer table given) 

 

GPA = Grade point Average shall be calculated for individual term and referred to as Semester/ Trimester Grade Point 

Average. If a student has failed to fulfil passing standard under any head in any subject (i.e. ‘Semester/ trimester End 

Examination’ and/ or ‘aggregate’), he/ she shall be deemed to have failed in that subject. 

General rules 

 A student who remains absent from term/ semester examination/s due to any reason in any subject shall be marked 

as 'AB' in the result/ grade sheet/ transcript for the subject/s in which he/ she has remained absent. All such 

students will be allowed to appear at re-examination in the said subject. The said reexamination will be conducted 

immediately after the declaration of the respective term examination. A student who remains absent or fails to 

obtain passing marks in the re-examination would not be able to avail any further re-examination chance. 

 In order to receive the degree, the student will have to pass in all the examinations of all the years. 

 Grievance Redressal: In case a student is not satisfied with the result/ grade received by him in a particular subject, 

he/ she may follow the 'Grievance Redressal Procedure' in case he/ she desires. 

 The fees for re-examinations and re-admission will be decided by the University from time to time. 

 In case of any disputes/differences, decision of the University shall be final and binding on the students. If a 

student desires to institute any legal proceedings against the University, such legal proceedings shall be instituted 

only in court at Mumbai in whose jurisdiction the application is submitted by the student and not in any other 
court. 

  Modification in criteria/rules: On the recommendation of the Board of Studies of the Kirit P. Mehta School of 

Law, Mumbai and the Board of Examinations, the Academic Council shall have the sole discretionary right to 

modify all or any of the above criteria at any time without prior notice. 

These rules would be applicable to all the students who took admission/ re-admission in the School of Law (Mumbai 

and other campuses). 

4.1 B.A., LL.B. (Hons.) & B.B.A., LL.B. (Hons.) 5-years integrated undergraduate program: 

 

Examination weightages and credits 

Break up for continuous evaluation of each course will be as under: 

 

A student would undergo continuous assessment for each course/subject in all the semesters/ trimesters. Various components of 

such continuous assessment would be as decided by the respective course/ subject teacher/ faculty and approved by Dean /Director 
of the school concerned. 

 

ICA – No passing marks, but compulsory to appear, to be eligible for appearing in Term-End Examinations. 

The components of evaluation for both the Five Year Integrated Programs would be as follows: 

 

ICA guidelines for B.A., LL.B. (Hons.) and B.B.A., LL.B. (Hons.). (Compulsory Component *) 

 

Internal Evaluation – Total of 50 Marks 
 

B.A. , LL.B. (Hons. / 
B.B. A., LL.B. (Hons.) 

ICA Marks Distribution 

Test 1 20 Marks 

Quiz 10 Marks 
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B.A. , LL.B. (Hons. / 
B.B. A., LL.B. (Hons.) 

ICA Marks Distribution 

Group Discussion 10 Marks 

Class Participation 10 Marks 

External Evaluation – Total of 50 Marks 

End-Term Examination (This is a compulsory component.) 

 
About All Clinical Paper ICA Bifurcation – 

 

Moot Court and Internships are two very important aspects of Legal Education. KPMSOL having the following two papers in its 
existing Course Structure. Moot Court (Clinical) – SEM II – 100 Marks (Evaluation is on the basis of ICA). 

 
a) Internship – SEM X – 100 Marks (Evaluation is on the basis of Internship Report and Viva conducted by the Core 

Faculty every year, for 20 Marks, Over a period of 5 years, i.e., 20*5-100Marks) and Viva conducted by the Core 
Faculty, after completion of the long Internship by the Student in the Final year. 

The other clinical papers included in the Syllabi are Alternative Dispute Resolution (Sem VI), Drafting, Pleading and 
Conveyancing (Sem IX), Professional Ethics & Accounting System (Clinical) (Sem X). 

 
 

 

ICA bifurcation for Moot Court Clinical Paper (1st Year): 

 

a. Assignment (Moot Court Submission (Oral rounds)) – 35 marks 

b. Assignment - 20 marks 

c. Class Participation - 10 marks 

d. Assignment (Memorial Submission)  - 35 marks 

 
 

ICA bifurcation for Alternative Dispute Resolution Clinical Paper (3rd Year): 

 

a. Quiz - 20 marks 

b. Quiz - 20 marks 

c. Class Participation - 10 marks 

d. Drafting of Arbitral Award/ Arbitration Moot / Negative role - play - 50 marks 

e. Oral Rounds - 40 marks 

 

ICA bifurcation for Drafting, Pleading and Conveyancing Clinical Paper (5th Year): 
 

a. Assignment (Workbook Submission) - 50 Marks 

b. Presentation - 25 Marks 

c. Viva-Voce - 25 Marks 
 
 

ICA bifurcation for Professional Ethics & Accounting system Clinical Paper (5th Year): 

 

a. Test (Class Test) Not Mid Term Test – 20 Marks 

b. Viva – 10 Marks 

c. Quiz – 20 Marks 

d. Client Counselling Activity – 40 Marks 

e. Class Participation – 10 Marks 

     40 marks of client counselling can be divided as  

 Establishing an effective professional relationship- 5 Marks 

 Obtaining information - 5 Marks 

 Learning the client's goals, expectations and needs -5 Marks 

 Factual analysis of the client’s problems- 5 Marks 

 Etiquettes- 5 Marks 

 Legal analysis and giving advice- 10 

 Effectively concluding the interview -5 Marks 
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5. List of E resources subscribed by NMIMS 

 

Sr. 

No. 
Database 

Sr. 

No. 
Database 

Sr. 

No. 
Database 

 LIBRARY SOFTWARE  
RESEARCH 

DATABASES 
 FINANCE LAB 

1. Koha 17. CMIE: Economic Outlook 32. Bloomberg 

 

GRAMMAR/PLAGIARISM CHECK 
SFT. 

18. CMIE: Prowess IQ  SWAYAM / NDL 

2. Grammarly 19. EViews 8 33. National Digital Library 
3. Turnitin 20. ISI Emerging Markets 34. SWAYAM 

 
ELECTRONIC  JOURNAL 

DATABASES 
21. SPSS: AMOS 35. 

Consortium for Educational 
Communication (CEC) 

4. EBSCO 22. STATA   

5. JSTOR  COMPANY DATABASE   
6. Co-Design 23. Capitaline AWS   

7. Current Science  
STATISTICAL 
DATABASE 

 
 

8. Ergonomics in Design 24. IndiaStat   

9. Design and Culture 25. 
EPWRF India Time 
Series 

  

10. Design for Health  LAW DATABASES   

11. 
The Design Journal 

26. 
American Journal of 

International Law 
  

12. Design Issue 27. 
International Legal 

Materials 
  

 ENGINEERING DATABASES 28. Law & Literature   
13. DELNET 29. Live Law   

14. NPTEL  
MARKETING 
DATABASES 

  

 E-BOOKS DATABASES 30. WARC   

15. E-brary  
CASE STUDY 

DATABASE 
  

16. Pearson E-Books 31. 
Harvard Business School 

Publishing 
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6. Course Structures & Guidelines – of all programmes 
 
 

SVKM’s NMIMS 

            School of Law 

5 Years Integrated Course Structure 

B.A., LL.B. (Hons.) and B.B.A., LL.B. (Hons.) 

2023-2028 

FIRST YEAR 

SEMESTER I 
 

Sr. No. B.A., LL.B. (Hons.) Credits B.B.A., LL.B. (Hons.) Credits 

1 Indian Political System 3  Principles of 
Management 

3 

2 Introduction to 
Sociology 

3 Principles of Marketing 3 

3 Ancient & Medieval 
India 

3 Financial Accounting 3 

4 Microeconomics 3 Microeconomics 3 

5 Law of Torts 4 Law of Torts 4 

6 Legal Methods 4 Legal Methods 4 

7 General English 3 General English 3 

8 Philosophy 2 Business Environment 2 

 Total Credits 25 Total Credits 25 

 
 

SEMESTER II 
 

Sr. No. B.A., LL.B. (Hons.) Credits B.B.A., LL.B. (Hons.) Credits 

1 Western Political 
Thought 

3 Strategic Management 3 

2 Research Methods in 
Sociology 

3 Customer Relationship 
Management 

3 

3 British & 
Independent India 

3 Cost Accounting 3 

4 Macroeconomics 3 Macroeconomics 3 

5 Law of Contracts 4 Law of Contracts 4 

6 Legal English 3 Legal English 3 

7 Moot Court (Clinical) 2 Moot Court (Clinical) 2 

8 Journalism & Mass 
Communication 

2 ICT & Business 
Management 

2 

9 French 0 French 0 

 Total Credits 23 Total Credits 23 

 
 

Total Credits in 1st year = 48 
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SECOND YEAR  

SEMESTER III 

 

Sr. No. B.A., LL.B. (Hons.) Credits B.B.A., LL.B. (Hons.) Credits 

1 International 

Relations 

3 Business Ethics & CSR 3 

2 Indian Political 

Thought 

2 Environmental 

Management 

2 

3 Sociology of Law 3 Consumer Behaviour 3 

4 Contemporary 

Modern India & 

Modern Europe 

3 Management Accounting 3 

5 Growth & 

Development 

3 Growth & Development 3 

6 Constitutional Law I 3 Constitutional Law I 3 

7 Law of Contracts II 4 Law of Contracts II 4 

8 Law of Crimes I : IPC 4 Law of Crimes I : IPC 4 

 Total Credits 25 Total Credits 25 
 

 
 

SEMESTER IV 
 
 

Sr. No. B.A., LL.B. (Hons.) Credits B.B.A., LL.B. (Hons.) Credits 

1 Public Policy & 

Governance in India 

3 Human Resource 

Management 

3 

2 Access to Justice 2 Entrepreneurial 

Management 

2 

3 Environmental 

Sociology 

3 Integrated Marketing 

Communication 

3 

4 USA & China 3 Financial Management 3 

5 Statistical 

Foundations with 

Excel 

3 Statistical Foundations 

with Excel 

3 

6 Constitutional Law - 

II 

3 Constitutional Law - II 3 

7 Law of Crimes II : 

CrPC 

4 Law of Crimes II : CrPC 4 

8 Company Law - I 3 Company Law - I 3 

9 Family Law I 

(Marriage and 

Divorce Laws) 

4 Family Law I (Marriage 

and Divorce Laws) 

4 

 Total Credits 28 Total Credits 28 

 
 

 

Total Credits in 2nd year = 53       
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THIRD YEAR  

SEMESTER V 
 

Sr. No. B.A., LL.B. (Hons.) Credits B.B.A., LL.B. (Hons.) Credits 

1 Family Law II (Succession 
and Inheritance Laws) 

4 Family Law II (Succession and 
Inheritance Laws) 

4 

2 CPC & Limitation Act 4 CPC & Limitation Act 4 

3 Banking & Insurance Law 3 Banking & Insurance Law 3 

4 Law of Evidence 4             Law of Evidence 4 

5 Environmental Law 4   Environmental Law 4 

6 
  Company Law  II 

3 
              Company Law  II 

3 

7 Administrative Law 4 Administrative Law 4 

8 ELECTIVE (ANY TWO)  ELECTIVE (ANY TWO)  

 Sports Law 2 Sports Law 2 

 Cyber Law 2 Cyber Law 2 

 Law and Technology 2 Law and Technology 2 

 Total Credits 30 Total Credits 30 

 

 

SEMESTER VI 
 

Sr. No. B.A., LL.B. (Hons.) Credits B.B.A., LL.B. (Hons.) Credits 

1 Intellectual Property Rights 4 Intellectual Property Rights 4 

2 Human Rights 3 Human Rights 3 

3 Public International Law 4 Public International Law 4 

4 Alternative Dispute 
Resolution (Clinical) 

4       Alternative Dispute 
Resolution  (Clinical) 

4 

5 International Humanitarian 
Law 

3 International Humanitarian 
Law 

3 

6 
International Trade Law 

3 
International Trade Law 

3 

7 ELECTIVE (ANY TWO)  ELECTIVE (ANY TWO)  

 Private International Law 2 Private International Law 2 

 Forensic Science and Law 2 Forensic Science and Law 2 

 Air & Space Law  2 Air & Space Law 2 

 Total Credits 25 Total Credits 25 

 

Total Credits in 3rd year = 55
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                                                                                               FOURTH YEAR  

SEMESTER VII 
[ 

Sr. No. B.A., LL.B. (Hons.) Credits B.B.A., LL.B. (Hons.) Credits 

1 Interpretation of Statutes 4 Interpretation of Statutes 4 

2 Principles of Taxation I 3 Principles of Taxation I 3 

3 Labour and Industrial Law I 3 Labour and Industrial Law I 3 

4 Transfer of Property Act 4 Transfer of Property Act 4 

5 Business Law Group*  Business Law Group*  

 Corporate Governance 2 Corporate Governance 2 

 Mergers and Acquisitions 2 Mergers and Acquisitions 2 

 Insolvency and Bankruptcy 

Laws 

2 Insolvency and Bankruptcy Laws 2 

 Investment Law & Financial 

Market Regulations 

2 Investment Law & Financial Market 

Regulations 

2 

6 Intellectual Property Law 

Group* 

 Intellectual Property Law Group*  

 IPR Management 2 IPR Management 2 

 Patent Right Creation and 

Registration 

2 Patent Right Creation and Registration 2 

 Traditional Knowledge 

Farmers’ and Breeders’ Rights 

2 Traditional Knowledge Farmers’ and 

Breeders’ Rights 

2 

 Law of Trademark and Design 2 Law of Trademark and Design 2 

7 Crime & Criminology*  Crime & Criminology*  

 Criminal Sociology 2 Criminal Sociology 2 

 Penology, Victimology and 

Correctional Institutions 

2 Penology, Victimology and 

Correctional Institutions 

2 

 Offences Against Child & 

Juvenile Offence 

2 Offences Against Child & Juvenile 

Offence 

2 

 White collar Crime & 

Financial and Systematic Fraud 

2 sWhite collar Crime & Financial and 

Systematic Fraud 

2 

8 Constitutional Law Group*  Constitutional Law Group*  

 Comparative Constitution 2 Comparative Constitution 2 

 Affirmative Action and 

Discriminative Justice 

2 Affirmative Action and Discriminative 

Justice 

 

 Citizenship and Immigration 

Law 

2 Citizenship and Immigration Law 2 

 Gender Justice and Feminist 

Jurisprudence 

2 Gender Justice and Feminist 

Jurisprudence 

2 

9 ELECTIVE (ANY TWO)  ELECTIVE (ANY TWO)  

 Nuclear Technology: Dilemmas 

of Legal Control 

2 Nuclear Technology: 

Dilemmas of Legal Control 

2 

 Animal Rights & Protection 

Laws 

2 Animal Rights & Protection 

Laws 

2 

 Biotechnology and Legal 

Regulations 

2 Biotechnology and Legal 

Regulations 

2 

 Total Credits 26 Total Credits 26 
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SEMESTER VIII 
[ 

Sr. No. B.A., LL.B. (Hons.) Credits B.B.A., LL.B. (Hons.) Credits 

1 Labour Law II 3 Labour Law II 3 

2 Principles of Taxation II 3 Principles of Taxation II 3 

3 Land Laws 3 Land Laws 3 

4 Business Law Group*  Business Law Group*  

 Direct Taxation with respect to 

Business 

2 Direct Taxation with respect to 

Business 

2 

 Special Contracts in Business 2 Special Contracts in Business 2 

 Competition Law 2 Competition Law 2 

 Foreign Direct Trade & 

Investment 

2 Foreign Direct Trade & Investment 2 

5 Intellectual Property Law 

Group* 

 Intellectual Property Law Group*  

 Copyright 2 Copyright 2 

 IPR in Pharma Industry 2 IPR in Pharma Industry 2 

 IPR Litigation 2 IPR Litigation 2 

 Other forms of IPR Creation 

and Registration 

2 Other forms of IPR Creation and 

Registration 

2 

6 Crime & Criminology*  Crime & Criminology*  

 Comparative Criminal 

Procedure 

2 Comparative Criminal Procedure 2 

 Women & Criminal Law 2 Women & Criminal Law 2 

 International Criminal Law 2 International Criminal Law 2 

 IT Offences 2 IT Offences 2 

7 Constitutional Law Group*  Constitutional Law Group*  

 Civil Society and Public 

Grievance 

2 Civil Society and Public Grievance 2 

 Law of Preventive Detention 

and Externment 

2 Law of Preventive Detention and 

Externment 

2 

 Legislative Drafting 2 Legislative Drafting 2 

 Health Law 2 Health Law 2 

 Total Credits 17 Total Credits 17 

 

 

Total Credits in 4th year =  43
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                                                                                                 FIFTH YEAR  

SEMESTER IX 
[ 

Sr. No. B.A., LL.B. (Hons.) Credits B.B.A., LL.B. (Hons.) Credits 

1 Drafting, Pleading and 

Conveyancing (Clinical) 

3 Drafting, Pleading and 

Conveyancing (Clinical) 

3 

2 Moot Court Exercise & 

Internship 

3                    Moot Court Exercise 

& Internship 

3 

3 Meta Skills & Training I 0 Meta Skills & Training I 0 

 Total Credits 6 Total Credits 6 

 
S 

 

    SEMESTER X                                                                                                                                 

  

Sr. No. B.A., LL.B. (Hons.) Credits B.B.A., LL.B. (Hons.) Credits 

1 Internship 0 Internship 0 

2 Professional Ethics & 

Accounting System (Clinical) 

3 Professional Ethics & 

Accounting System (Clinical) 

3 

3 Meta Skills & Training II 0 Meta Skills & Training II 0 

                                                                                                                                   Total Credits 3                                                                                                                                        Total Credits                                                                                                   3 

 

 

 

Total Credits in 5th year = 9  

 

 

Total UG Program credits = 208 

 

Total no. of courses in the UG program = 74 
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6.1 Selection criteria for Specialization in 5th Year and Electives in 4th Year (applicable only in School of 

Law) 

 

1. Specialization and electives will be allowed strictly on the basis of CGPA scores. 

 

2. In the fifth year, minimum number of students required for a specialization will be 6% of the total 

students. While the maximum number of students allowed for a course will be 40% of the total students, 

or maximum seats offered, whichever is lower. The maximum seats offered for specialization in the fifth 

year will be: Business Law – 120 seats, Intellectual Property Law – 60 seats, Constitution – 60 seats, and 

Criminology – 60 seats. 

 

3. Elective papers: The maximum number of students allowed for an elective paper will be 40% of the total 

students, or maximum seats offered, whichever is lower. It will be as follows: Law and technology – 120 

seats, Sports Law – 60 seats, Cyber Law – 60 seats, and Maritime Law – 60 seats. 

 

4. Students would be given an option to express their choice of specialization/ elective by marking all four 

Specializations/ electives in the order of preference. Student CGPA scores would govern the allotment of 

a particular Specialization/ elective to a Student. The Dean’s discretion will be final. 

 

 

 

6.2   Teaching Process 

 

         6.2.1   Teaching methods include 

 tutorials, 

 seminars, 

 fieldwork, 

 Clinics and 

 Other such activities. 

 Audio Visual Presentations 

 

 

6.3 Evaluation of Students 
 

NMIMS shall evaluate students broadly based on the following criteria: 

Criteria Weightage 

Continuous evaluation by the teacher(s) of the course. (ICA) 50 % 

Evaluation through a semester examination. 50 % 

Total 100 % 

Continuous Evaluation shall consist of: 

 Seminar /Presentation 

 Teaching Assistance (This shall be as assigned by the concerned faculty) 
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 7.    Approved Academic Calendar of all programs 

 
 

I Year to V Year 
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6. 8.    LIST OF HOLIDAYS FOR THE YEAR 2023 

 

SVKM's NMIMS Deemed to be University 

LIST OF HOLIDAYS FOR THE YEAR 2023 – NMIMS (Bengaluru) 

 

 OCCASION DATE DAY 

1 Republic Day 26-Jan-2023 Thursday 

2 Holi 07-Mar-2023 Tuesday 

3 Ugadi 22-Mar-2023 Wednesday 

4 Good Friday 07-Apr-2023 Friday 

5 Ramzan-Id 22-Apr-2023 Saturday 

6 Labor Day 01-May-2023 Monday 

7 Independence Day 15-Aug-2023 Tuesday 

8 Ganesh Chaturthi 18-Sep-2023 Tuesday 

9 Gandhi Jayanti 02-Oct-2023 Monday 

10 Mahanavami, Ayudha Pooja 23-Oct-2023 Monday 

11 Dussehra 24-Oct-2023 Tuesday 

12 Kannada Rajyotsava 01-Nov-2023 Wednesday 

13 Diwali 13-Nov-2023 Monday 

14 Diwali (Balipratipada) 14-Nov-2023 Tuesday 

 

15 
Diwali (Bhaubeej) 15-Nov-2023 Wednesday 

16 Christmas 25-Dec-2023 Monday 

 

Classes/Lectures will be conducted, if required (except on the National Holidays i.e. January26, August15, May 01& October 02) 

 

. 
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9. People you should know 

School Administration 

Name Designation 

Mr. Shailesh Patel Chairman, Local Management Committee 

Dr. Narayani Ramachandran Director 

Faculty  

Dr. Tanmeet Kaur Sahiwal Assistant Professor & PGP Chairperson 

Dr. Samraggi Chakraborty Assistant Professor  

Dr. Showkat Ahmad Wani Assistant Professor  

Prof. Ameya Sapre Assistant Professor  

Prof. Alisha Thomas Assistant Professor  

Prof. Kush Kalra Assistant Professor  

Dr. Habeeb Mahammad Assistant Professor  

Prof. Sahhana Reddy Assistant Professor  

Academic Administration:  

Mrs. Kalashri K N Assistant Registrar (Academics) 

Ms. Moumita Karmakar  Course Coordinator  

Mrs. A Devi Assistant Registrar (Exam) 

Ms. Kavyashree Coordinator (Exams) 

Mr. Mansoor Ahmed Assistant (Exams) 

Ms. Gitanjana Paul Choudhury Counsellor (Psychologist) 

Placement:  

Mr. Ekalavya Baruah Deputy Director, Placements 

Mr. Sangram Wadkar Assistant Director, Placements 

Mrs. Lily Sarkar Jr. Placement Executive 

Mr. Shekar Placement Executive 

Mr. Joseph Joy Placement Coordinator 

General Administration:  

Mr. Chandramohan Shahabad Joint Registrar 

Mr. Vishnu Bhat Deputy Registrar & Rector Hostel 

Mr. Rajesh S. Administration Officer 

Mr. Niranjan Maintenance Engineer 

Mr. Rajarama Kalkura M Assistant 

Mrs. Rajeshwari V Reception Cum Telephone Operator 

Mrs. Archana Myagerimath Secretary to Director 

Mr. Srinivasa K Security Officer 

Admission:  

Mr. Nitesh Balraju Student Counsellor 

Marketing:  

Ms. Shradha Pattnaik Marketing Executive 

Accounts:  

Mr. Mallikarjunaiah C R Assistant Accountant 

Mr. Ramachandra Assistant Accountant 

Mr. Shivraj Kumar M Assistant Accountant 

Library:  

Mr. Vasantha D. Senior Assistant Librarian 

Mr. Srinivas Murthy Library Assistant 

Mr. Bheemashankar Library Assistant 

Mr. Ameet Kumar R Joshi Library Assistant 

IT Administration:  

Mr. Vijaya Kumar R IT Project Engineer 

Mr. Pankaj Kumar Panigrahi IT System Admin 

Mr. Rupesh Kumar Laboratory Assistant (Computer) 

Mr. Nagaraj H IT Lab Assistant 
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10. NMIMS INFOLINE (for Bangalore Campus) 

 
 

Agency Number 

Police  

Police Help Line 

 
100 /103 

Bannerghatta police station 080-2782 8595 

Traffic Help Line 1095/ 080-2294 3030/ 131 

Harassed by Auto Drivers? 080-25588444 / 555 

Commissioner of police 22260707 / 22942215 / 22943399 

Fire Brigade  

Fire Brigade Help Line 101 

Central Fire control Room 22942999 / 22251780 

Fire & Safety service 22265276 

Ambulance 102/1062/1051 /105711/1062/108 

Hospitals  

Fortis Hospital 080-66214444, 9663367253 

Vijayashree Hospitals 080 4906 8888 

Travel Agency  

Cabs Group 080-41713366 

Chemist  

Careongo Pharmacy 089998 08080 

Divyasree Medicals 080 4096 9299 

Hostel  

Mr. Shiv Sharma  ( Boys and Girls  

Hostel) 

 

 

9663068526, 8770776731 

 


